
   
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Vice President, Strategic Partnerships 
Boston, MA 

 
POSITION OVERVIEW 
Northeastern University, a global, experiential, research university creating a distinctive approach 
to education and research, seeks a highly collaborative, process minded, relationship driven 
executive to assume a new role as Vice President, Strategic Partnerships. The Vice President will 
leverage Northeastern’s long standing history with industry to fully develop an enterprise-wide, 
integrated approach to key partnerships. This is an exceptional opportunity to translate 
Northeastern’s mission objectives around lifelong learning, experiential education, and use-
inspired research to deliver unique value to external partners. 
 
The university is bringing to life its game-changing vision of transforming into a diverse network 
of learners and innovators and building the infrastructure so that its global community is 
empowered to succeed in an era of unprecedented technological and cultural change. That global 
community includes more than 3,500 corporate partners that represent unlimited possibilities for 
employer engagement, career design, cooperative education (the university's cornerstone 
experiential learning program), and research enterprise services. 
 
In support of this vision, the Vice President will act as a connector between the university and the 
corporate world, helping to craft mutually beneficial partnerships with new and existing partners, 
oftentimes in collaboration with colleagues and faculty who serve as primary relationship 
managers. The Vice President will also define the infrastructure, tools, policies, and workflows 
necessary to create a transparent, organized operation. 
 
Reporting directly to the Chancellor and Senior Vice President for Learning, Dr. Ken Henderson, 
the Vice President will set the vision and establish a master strategy to cultivate and steward 
strategic corporate partnerships across the university. The Vice President will work externally with 
industry executives to uncover needs, ensuring the dialogue is inspiring innovation for both 
parties, and internally will collaborate with colleagues within academic units and across the Office 
of the Chancellor, University Advancement, Networked Campuses, Academic Colleges, External 
Affairs, and Office of the President to complete the work at hand.  
 
The Vice President will provide leadership to a team of relationship managers and play a critical 
role in lifting their sights to envision deeper engagements with partners by strategically 
considering possible opportunities in areas such as corporate learning, co-op, research, tech 
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transfer, and philanthropy. They will also assume responsibility for a technical team focused on 
tailoring Salesforce to meet the needs of this corporate strategic partnership agenda. 
 
The ideal candidate is a natural business builder with the ability to interact and maintain strong 
relationships with multiple stakeholders; inspired by work in a complex and continuously evolving 
environment; and can connect disparate information and trends to identify new areas for 
opportunity. They should have the charisma, cultural sensitivity, and communication skills 
necessary to be an effective representative of the university while persuasively articulating the 
case for support to corporate partners and key alumni.  
 
This individual must operate with a significant degree of transparency and forge trusted and close 
working relationships throughout the university. A collegial, collaborative, and accessible 
leadership style, well-suited to a complex university setting, is a prerequisite, as is the creativity, 
energy, and diplomacy needed to introduce and champion new ideas.  
 
RESPONSIBILITIES 
STRATEGY & VISION 
In partnership with key stakeholders across the university, serve as the chief architect of the 
master strategic plan for key signature, multi-faceted partnerships.  
• Establish a strategic roadmap for corporate engagement in support of university strategic 

objectives, including an internal framework for relationship management across the university. 
• Prioritize key prospects, strategies, and resources to build key regional relationships and to 

cultivate true global partnerships. 
• Devise a plan to identify and track partner prospects and to build the potential of current 

partnerships. 
• Serve as the primary liaison across the network to identify and develop signature partnerships 

for the university.  
• Help build large-scale, multi-dimensional, solution driven sales with business leaders. 
• Value creation is the key driver for this newly proposed role. 

 
RELATIONSHIP MANAGEMENT 
Guide a team of relationship managers working across the university and serve as an expert 
resource on conceiving, negotiating, and closing signature partnerships. 
• Identify, approach, and open doors with senior corporate leaders to establish Northeastern as 

a corporate learning, philanthropic and research partner. 
• Assess potential for higher value interpretation of any given opportunity. 
• Strengthen and expand existing relationships with c-suite level partners. 
• Advise, assist and, where appropriate, direct the process of closing signature partnerships 

that will advance the vision of the global network campus system. 
• Support the scaling and operationalizing of business development efforts within Northeastern 

and across multiple geographies. 
• Work closely with NU General Counsel and Finance to be certain that rigorous and disciplined 

documentation and business planning are in place. 
• Guide and support Deans and faculty, providing the necessary consultation to effectively 

position department activities and engage corporate prospects for academic and research 
support. 
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TEAM LEADERSHIP 
Build and maintain a dynamic network of internal stakeholders and resources. 
• Fully staff and lead a team of relationship managers and a Salesforce development team. 
• Support relationships and coordinate activity with representatives from colleges and units who 

are working on partnerships and business development. 
• Ensure staff accountability for excellence through clearly defined and measurable goals. 
• Develop, maintain and provide access to disciplined, rigorous, creative processes and 

resources to support and serve those pursuing and building partnerships to maximize value 
creation and catalyze their work (from ideation to negotiation and close). 

• Develop, lead and support a wide network of contacts who can serve as advisors. 
• Bring a passion for developing and cultivating talent. 
 
QUALIFICATIONS & CHARACTERISTICS 
Northeastern seeks a dynamic executive with creativity, enthusiasm, engagement, self-motivation, 
and energy who can quickly contribute in a meaningful way as a highly effective partner to the 
Chancellor and senior management. Strong written and verbal communication skills, superior 
attention to detail, the willingness to roll up one’s sleeves, and the qualities of resilience, flexibility, 
and agility will be paramount to their success. 
 
A wide variety of professional experiences may be strong preparation for the VP role including 
those gained in the private sector, higher education, other nonprofit institutions, or government, 
and/or by rendering advice to senior management and/or boards. A substantial record of building 
successful ventures, particularly in technology, private equity, or venture capital, is ideal, however 
experience launching and scaling operations within higher education is required. Bilingual or 
multilingual skills are welcome. 
 
Additional qualifications include: 
• Minimum of 10-15 years of relevant work experience, including previous experience working 

with executive-level leaders. 
• Proven business partnership development experience including building, selling, negotiating, 

and growing partnership relationships. 
• Progressively responsible leadership in a high-energy environment developing and working 

with an innovation leadership agenda. 
• Experience leading diverse teams. 
• Strong analytical abilities. 
• Highly developed communication and presentation skills (written/verbal). 
• Strong problem-solving skills with demonstrated ability to work independently and make 

decisions in a timely manner based on thoughtful analysis and critical judgment. 
• Organizational tact and diplomacy; possesses superb interpersonal skills required to develop 

close relationships with external partners and key influencers within the global Northeastern 
academic community. 

• Demonstrated ability to build internal and external collaborations, finding solutions benefiting 
all parties and focusing on long-term success over short-term results. 

• Nimble and agile thinker; self-starter who thrives when partnered with a varied and dynamic 
network of stakeholders. 

• Thinks big picture while paying attention to the detail. 
• Able and willing to travel to represent Northeastern University, as global health conditions 

allow. 
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ABOUT NORTHEASTERN UNIVERSITY 
Led by President Joseph Aoun, Northeastern University is a global, experiential, research 
university built on a tradition of engagement with the world, creating a distinctive approach to 
education and research. The university’s global network of campuses includes the Boston flagship 
campus, which offers a comprehensive range of undergraduate and graduate programs leading 
to degrees through the doctorate in nine colleges and schools, as well as graduate campuses in 
Arlington, Charlotte, Miami, San Francisco, Silicon Valley, Seattle, Toronto, Vancouver, London, 
and Portland, ME. 
 
Northeastern recently completed a merger with Mills College, which brings Mills’ distinctive 
mission focused on access, equity, social justice, and women’s leadership into Northeastern’s 
global network. In addition to Mills College at Northeastern University, the merger will establish 
the Mills Institute, dedicated to advancing women’s leadership and to empowering BIPOC and 
first-generation students. 
 
Classified as a top-tier research institution and listed at #49 according to the U.S. News & World 
Report 2022 Best National Universities Rankings and one of the top universities for international 
students, Northeastern has elevated itself to a powerhouse on par with the nation’s elite research 
colleges and universities. These achievements build upon Northeastern’s unprecedented 
momentum, which includes continued investments in research and faculty recruitment, record-
high student applications, and momentous fundraising success. 
 
The Northeastern community continues to thrive during unprecedented and challenging market 
conditions and has shown tremendous dexterity and resilience during the current pandemic. 
Quickly transitioning to remote learning and recognized in the media as a forerunner in safely 
welcoming back students for in-person learning through advanced planning and continuous 
testing, the institution continues to educate its students and advance the frontiers of knowledge 
through its research.  
 
Strategic Plan: See the future in Beyond 2025, which presents a unique vision of the future of 
education rooted in experience, emphasizing impact in the world through education and research, 
and promoting deeply held values at the heart of Northeastern’s mission. 
 
APPLICATION INFORMATION 
Please submit your resume and cover letter to vp-sp@pearlstreetcollective.com. Adele Mezher 
and Maeve Clifford, Managing Partners at Pearl Street Collective, a national women-owned search 
firm committed to serving as allies and uplifting all voices, are leading the search. 
 
Northeastern University is an equal opportunity employer seeking to recruit and support a broadly 
diverse community of faculty and staff. Northeastern values and celebrates diversity in all its forms 
and strives to foster an inclusive culture built on respect that affirms inter-group relations and 
builds cohesion.  
 
All qualified applicants are encouraged to apply and will receive consideration for employment 
without regard to race, religion, color, national origin, age, sex, sexual orientation, disability status, 
or any other characteristic protected by applicable law. To learn more about Northeastern’s 
commitment and support of diversity and inclusion, please visit www.northeastern.edu/diversity. 

http://www.northeastern.edu/president/2020/06/15/an-important-message-from-president-aoun/?linkId=100000012956104
https://news.northeastern.edu/2021/09/14/mills-college-northeastern-university-merger/
https://strategicplan.northeastern.edu/
mailto:vp-sp@pearlstreetcollective.com
https://www.pearlstreetcollective.com/
http://www.northeastern.edu/diversity

