
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

Director of Development, Athletics | Boston, MA 
 
POSITION OVERVIEW 
Northeastern University seeks a high-energy, pragmatic, and experienced development professional to 
serve as Director of Development and lead its Athletics fundraising program to new levels of success. 
This is an exceptional opportunity to contribute to a high-quality and growing athletics program that is 
providing a distinctive student experience and striving for competitive excellence that unleashes and 
energizes networks of engagement and pride. 
 
Reporting directly to the Executive Director of Development, Owen Devine, and working in collaboration 
with the Athletic Director, Jim Madigan, the Director of Development (DOD) will have the support of 
colleagues across the Office of University Advancement and the Athletics program as they work to raise 
philanthropic support from major gift-rated prospects, develop a strategic fundraising plan for Athletics, 
and manage a team committed to the implementation of the fundraising plan.  
 
The DOD will build from an established major gifts program that has grown over the last five years and 
has been particularly successful with Men’s Ice Hockey and the Circle of Champions Fund, Men’s 
Rowing and the NURA Legacy Endowment Fund, along with Track & Field and the Irwin Cohen Track & 
Field Coach Fund. The Northeastern Athletics program also offers a range of giving opportunities 
including its Howlin’ Huskies Athletic Director’s Fund, an annual fund that supports all student-athletes 
and allows for strategic investment across all programs, which enhances the University’s ability to 
compete for and win national championships. In addition to representing Northeastern Athletics, this 
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DOD will embrace the communities across Northeastern’s 13-campus global university system, from 
Boston to London to Oakland, seeking opportunities to collaborate with colleagues in other colleges, 
units, and campuses as they learn what is most important to a donor. 
 
In their capacity as a frontline fundraiser, the DOD will personally manage a portfolio of ~125 select 
major gift prospects, including alumni, friends, parents, and university leaders, with a focus on raising 
gifts at the $100K-$1M+ level while also ensuring a strong pipeline. This will require the identification of 
new prospects, discovery and qualification calls, designing cultivation and solicitation strategies, and 
solicitations with an eye towards a high level of engagement from this constituent group. 

 
The DOD will identify new prospective donors and direct 
the engagement of those capable of making major gifts to 
the range of Northeastern Athletics programs, as well as 
broader University education, research, and global 
initiatives. This person will create meaningful and 
substantive engagement opportunities that deepen and 
enhance the donor experience with Northeastern, 
strategically involving constituents in special programs and 
events and connecting them to other university leaders and 
supporters. 
 
The successful candidate will be an engaged and energetic 
fundraiser who relishes the cultivating, soliciting, and 
stewardship of major donors. They will be a natural 
relationship builder who takes a solutions-focused 
approach to development and believes there are no dead-
ends, only other roads to pursue.  The DOD will embody 
what it means to be donor-centric, motivated by the desire 
to help people create meaningful impact through 
philanthropy, a natural leader with the presence, 

interpersonal skills, and energy to build relationships at all levels in service to Northeastern University. 
They will be a true team player who has collaborative instincts, an inclination to integrate efforts, and 
the tolerance for ambiguity and uncertainty in a complex, interdisciplinary environment. 
 
RESPONSIBILITIES 
FUNDRAISING 

• Create and implement a multi-year strategic development plan that serves the priorities of the 
program; give attention to both meeting annual fundraising goals and developing a prospect 
pipeline that can ensure aspirational growth. 

• Build and manage a 125+ prospect portfolio, devise and execute strategies for the cultivation, , 
and stewardship of individual gifts at the six- and seven-figure level solicitation. 

• Uplift the philanthropic capacity of all constituents, identify areas for growth, and develop 
strategies to meaningfully involve staff, volunteers, and donors at all levels. 

• Make strategic use of the Executive Director of Development, Athletic Director, and Coaches to 
advance key relationships and gift discussions; provide them with data and information that will 
maximize fundraising efforts.  

• Travel frequently both individually and as part of a university team to qualify new prospects, and 
to build relationships with alumni, parents, and friends who possess major and principal gift 
capacity. This will include traveling to attend athletic events and games both at home and away. 
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• Utilize Salesforce to log activity, create call and progress reports, and maintain data integrity of 
prospect portfolio. Meet standard performance expectations (visit goals, gifts solicited, gifts 
closed) as defined by the Office of University Advancement. 

• Staff the Athletic Director by drafting in-depth pre-meeting briefings to guide conversations with 
donors and prospects, discussing individual donor and prospect gift strategies, fully 
understanding athletics fundraising opportunities to drive increased development activities, and 
producing written proposals and completing necessary gift paperwork. 

 
MANAGEMENT 

• Mentor and develop at least one development officer; empower their efforts to manage their own 
prospect pools; staff high-level visits; and contribute meaningfully to collective objectives and 
ownership. 

• Provide strategic guidance and motivation that enables staff to achieve activity and dollar 
metrics. This includes lifting sights to integrate Athletics advancement efforts with university-
wide advancement efforts.  

• Promote best professional practices via exemplary behavior, training and professional 
development opportunities. 

COLLABORATION 
• Establish programming that supports and promotes giving among special constituents, including 

special events, lectures, meetings, etc.  
• Collaborate with both Athletics and Advancement staff, particularly the departments of Donor 

Relations, Communications, and Events to execute these activities. 
• Coordinate efforts with other central and College-based development staff, including Gift 

Planning, as needed, to successfully fulfill responsibilities. 
 
QUALIFICATIONS 

• Entrepreneurial and sophisticated development professional with 7-10 years of progressive 
fundraising experience, preferably in higher education and/or an athletics program. 

• Track record of strategic planning for a sustained operation that successfully carries out the 
vision, goals, and fundraising aspirations of the program and the university. 

• Proven success in fundraising at the 5-, 6-, and 7-figure gift levels.  
• Demonstrated ability to work closely with high-level decision makers, trustees, and other 

top-level volunteers. 
• Strong interpersonal skills necessary for building relationships with external (donors, 

prospects, trustees) and internal (deans, chairs, faculty, staff) constituents. 
• Strong management skills and a commitment to fostering an inclusive workplace. 
• Excellent verbal and written communication skills. 
• Highly collaborative in approach.   
• Ability to travel (including overnights and weekends) as global health conditions allow. 
• Bachelor’s Degree or equivalent work experience.  

 
ABOUT NORTHEASTERN UNIVERSITY 
Northeastern University, a global, experiential, research university built on a tradition of engagement 
with the world and creating a distinctive approach to education and research, is forming the world’s first 
true global university system. Under the leadership of President Joseph Aoun, Northeastern has 
redefined the global university by expanding its hallmark co-op program and other experiential learning 
opportunities to 128+ countries and creating new educational and research partnerships that align with 
the increasingly global nature of higher education. 



Director of Development, Athletics | Northeastern University 4 
 

 

The university’s global network of campuses includes the Boston flagship campus, which offers a 
comprehensive range of undergraduate and graduate programs leading to degrees through the 
doctorate in nine colleges and schools, as well as regional campuses in Arlington, Charlotte, Miami, 
Portland, Maine, San Francisco, San Jose, Seattle, Toronto, Vancouver, and London.  
 
Northeastern recently completed a merger with Mills College in Oakland, CA, which brings Mills’ 
distinctive mission focused on access, equity, social justice, and women’s leadership into Northeastern’s 
global network. In addition to Mills College at Northeastern University, the merger will establish the Mills 
Institute, dedicated to advancing women’s leadership and to empowering BIPOC and first-generation 
students. 
 
Classified as a top-tier research institution and listed at #49 according to the U.S. News & World Report 
2022 Best National Universities Rankings and one of the top universities for international students, 
Northeastern has elevated itself to a powerhouse on par with the nation’s elite research colleges and 
universities. These achievements build upon Northeastern’s unprecedented momentum, which includes 
continued investments in research and faculty recruitment, record-high student applications, and 
momentous fundraising success. 
 
The Office of University Advancement plays an integral role in furthering Northeastern’s game-changing 
vision of transforming the University into diverse networks of learners and innovators, empowering 
members of its global community to succeed in an era of extraordinary technological and cultural 
change. Maintaining a staff of approximately 200, the Office of University Advancement is a thriving 
fundraising environment with an engaged, dedicated, and generous donor universe assuring a 
sustainable future for Northeastern University. 
 
Northeastern University launched its next major fundraising campaign, Experience Powered by 
Northeastern, in October 2022, as excitement builds for the next stage of the university’s evolution as a 
global, experiential research institution. With its emphasis on empowering a global network of students, 
parents, faculty and alumni changemakers, Experience Powered by Northeastern will support the vision 
set out in Northeastern’s academic plan, Experience Unleashed. The campaign’s six fundraising 
priorities are designed to continue building on the university’s strengths while launching it into the future. 
 

 
Campaign Mission 
 
APPLICATION INFORMATION 
Pearl Street Collective, a national, women-owned executive search firm connecting people with their 
purpose, has been retained to conduct the search. Managing Partners Adele Mezher and Maeve Clifford 

https://news.northeastern.edu/2021/09/14/mills-college-northeastern-university-merger/
https://experiencepoweredby.northeastern.edu/
https://academicplan.northeastern.edu/
https://www.pearlstreetcollective.com/
https://www.youtube.com/embed/eqCHsIw3Jak?feature=oembed
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are leading the engagement. Please submit your applications materials comprised of resume and letter 
of interest to nu@pearlstreetcollective.com.  
 
All qualified applicants are encouraged to apply and will receive consideration for employment without 
regard to race, religion, color, national origin, age, sex, sexual orientation, disability status, or any other 
characteristic protected by applicable law. Candidates are encouraged to apply even if they do not meet 
all the criteria. 
 
Northeastern University is an equal opportunity employer seeking to recruit and support a broadly 
diverse community of faculty and staff. Northeastern values and celebrates diversity in all its forms and 
strives to foster an inclusive culture built on respect that affirms inter-group relations and builds 
cohesion. To learn more about Northeastern University’s commitment to and support of diversity and 
inclusion, please see www.northeastern.edu/diversity. 
 

mailto:nu@pearlstreetcollective.com
http://www.northeastern.edu/diversity

